CHRYSLER

PERSONAL HISTORY RECORD
CORPORATION

Not to be used as an Application for Employment

ﬁ An Equal Opportunity Employer
PERSONAL INFORMATION

LAST NAME FIRST NAME MIDDLE INITIAL SOCIAL SECURITY NO. CORP.SVC.DATE DATE PREPARED INDICATE STATUS
MANAGEMENT-ESA l X | SALARIED-CET I HOURLY
Sheridan Paul V. 7/16/84 2/9/94 (EXEC.SUPV.ADMIN.) ' (CLER.ENG.TECH.)
EDUCATION AND TRAINING
SCHOOL DATES ATTENDED: COURSE CERTIFICATE
(Circle last year of TOTAL FROM/TO MAJOR/ DIPLOMA YEAR | GRADE
G:::: “a:::cat on CREDIT | SCHOOL NAME CITY _STATE MO/YR MO/YR MINOR DEGREE | GRAD. | AVERAGE
Washingtonville High School Washingtonville NY 9/66 9/70 |Math/Technical Local 1970 B

1.2.3.4. (H.S.) Diploma
COLLEGE(S)
1.2.3.4 75 Orange County Community College Middletown NY 6/72 6/74 |General Science A.S. 1974 B

90 State University of NY at Albany Albany NY 9/75 6/78 |Math/Physics B.S. 1978 B
POST-GRADUATE
1.2.3.4. o 70 Cornell University Ithaca NY 9/78 5/80 |General Management| M.B.A. 1980 B
Additional Training: - Brooklyn Institute Design/Construction Brooklyn NY /71 6/71 |Civil Engineering | Certificate 1971 )
Business or Trade School, Quality Control
Apprenticeship, other 21 Henry Ford Community College Dearborn M1 2/86 Pres/ |CAD/Pers Computers| Credit Ongoing A
courses and/or classes
If you have worked or are working in a skilled trades classification, please complete the following:
Present Status: Journeyman Apprentice Permanent Employee I: Temporary Employee j Other Trade(s)
Type of Training: Apprenticeship D Upgrader Other Training Period-From To

SPECIAL INTERESTS, QUALIFICATIONS

List your career objectives (Other work for which you are qualified and/or interested)
Automotive enthusiast; frequent magazine articles on personal race vehicles.

Would like to attain senior management position in an organization with international focus. Positions in advanced automotive research for vehicle technology or
engineering/manufacturing processes also of great interest. Thoroughly enjoy and knowledgeable of high tech topics and developments.

ACTIVITIES AND ACCOMPLISHMENTS

List responsible positions held in professional, educational, civic or other pertinent activities which indicate your skills or abilities

Winner of the Lee A. lacocca "To Be The Best" Award for 1985.
One of four MBA candidates to represent Cornell University in Washington, D.C. (Washington Campus Program, 1979).

Languages other than English with which you are familiar For Personnel department use only: Comments
Speak I Write Read 1. As Applicable
Typing Speed Shorthand Speed
Speak Write —— Read 2.
Date of Test Date of Test

Physical Limitations (Describe briefly)




PERSONAL INFORMATION PERSONAL HISTORY RECORD

Start with your first significant job and list your work experience to the present time, include
LAST NAME FIRST MAME MIDDLE INITIAL military service. This information is a basic tool in Chrysler’s efforts to promote from
within. BE BRIEF BUT CLEAR. Give the full title of each position held (Assembly Supervisor
instead of just Supervisor). Use department names rather than numbers; indicate what you did

or do by describing such things as products, processes, areas of responsibilities, supervisory
experience, programs administered, machines operated, etc.

Sheridan Paul V.

EXPERIENCE RECORD
FROM T0 NAME OF CHRYSLER FACILITY NAME AND TITLE OF

FOR PERSONNEL
MO/YR MO/YR OR FIRM NAME AND CITY IMMEDIATE SUPERVISOR YOUR DEPARTMENT YOUR JOB TITLE DEPARTMENT USE ONLY
12/70 8/73 FAIRWAY TESTING CO. Pat Aquinno Quality Control and Qual ity Control
Stony Point, New York Owner/President Research Inspector

DESCRIBE YOUR DUTIES:

Jobsite inspe:tnrn:ePresentative for project Architect/Engineer, responsible for reporting of structural steel and concrete specifications compliance by prime
contractors. ‘Heqmred new York State Heavy Constructor Inspector Certification - paid for by Fairway Testing Company. Please see "Education and Training" page 1,
Brooklyn Institute of Design and Construction. (Post high school) Work was simultaneous with first year of full-time college coursework (A.S. degree).

&/ 74 UHIDH'EAHHIDE Dr. Ken George Nuclear Reactor Nuclear Reactor
Sterling Forrest, New York | Senior Scientist | Operations | Operator

DESCRIBE YOUR DUTIES:

ﬂperalzed 5.0 megawatt nuclear research reactor; included processing of radioisotopes, radiopharmaceuticals, nuclear waste processing, radiation/health physics
training. Served basic research and nuclear medical science clients. Nuclear reactor operator’s license received from the Atomic Energy Commission (AEC).

6/76 1/77 | UNIVERSITY AT ALBANY Grapham Burrell Assistant to
Albany, New York | Director | Computer Center | the Director

DESCRIBE YOUR DUTIES:

Univac 1110 computer operations, magnetic tape/disk library maintenance, data processing, computer center inventory control. Work was simultaneous with full-time
college coursework (B.S. degree).

/77 UNIVERSITY AT ALBANY Art Haberl Nuclear Accelerator Nuclear Accelerator
Albany, New York | Chief Engineer | Laboratory | Operator

DESCRIBE YOUR DUTIES:

5.0 million electron volt accelerator operator, design/fabrication of experimental apparatus, nuclear physics experiment set-up, low energy nuclear physics research
serving both corporate and academic clients. Work was simultaneous with full-time college coursework (B.S. degree).

/7 AMERICAN TELEVISION & COMMUNICATIONS
| | Ithaca, New York
DESCRIBE YOUR DUTIES:

Dave Sperling
| _General Manager

| Sales Manager

Responsible for "start-up" sales operations, developed sales personnel training program, supervised up to eleven salespersons for cable and pay television
(22,000 accounts). Work was simultaneous with first year of full-time college coursework (M.B.A. degree).



PERSONAL INFORMATION PERSONAL HISTORY RECORD

Start with your first significant job and list your work experience to the present time, include
LAST NAME FIRST NAME MIDDLE INITIAL military service. This information is a basic tool in Chrysler’s efforts to promote from

within. BE BRIEF BUT CLEAR. Give the full title of each position held (Assembly Supervisor
Sheridan Paul V. instead of just Supervisor). Use department names rather than numbers; indicate what you did
or do by describing such things as products, processes, areas of responsibilities, supervisory
experience, programs administered, machines operated, etc.

EXPERIENCE RECORD

e BT e S B T T S e U T o 2 WA PO 11
FROM T0 NAME OF CHRYSLER FACILITY NAME AND TITLE OF FOR PERSONNEL
MO/YR MO/YR OR FIRM NAME AND CITY IMMEDIATE SUPERVISOR YOUR DEPARTHENT YOUR JOB TITLE DEPARTMENT USE OMLY
5/81 10/81 | FORD MOTOR COMPANY John Risk Grade 7
Dearborn, MI Program Manager Product Planning Planning Analyst - |
DESCRIBE YOUR DUTIES:

Taurus vehicle Program Control; included manufacturing and product complexity rationalization, plant loading/allocation, coordination and communication of basic
manufacturing division inputs for resolution on 1986 Taurus/Sable carlines.

FORD MOTOR COMPANY Peter Trees Grade 7
| | Dearborn, Ml Program Manager Product Planning Planning Analyst - |
DESCRIBE YOUR DUTIES: ' y )

1987 Thunderbird/Cougar product planning; advance concept and advanced vehicle dimensional definition, included exterior theme and ornamentation selection, interior
features, power train definition, mid-specialty market analysis and competitive vehicle studies.

4/82 FORD MOTOR COMPANY
Dearborn, MI

DESCRIBE YOUR DUTIES:

Charles Centivany
| Program manager

Grade 7
| Planning Analyst - |

| Product Planning

Advance Taurus luxury vehicle planning; market research/definition, competitive product analysis, exterior/interior theme management/selection, power train/chassis
systems planning, extensive Vehicle Engineering Office interface responsibilities. (Promoted to Grade 8 upon completion of this assignment.)

5/83 FORD MOTOR COMPANY David Brockman Power Train Grade 8
Dearborn, Ml |_Program Manager | Planning Planning Analyst - |1

DESCRIBE YOUR DUTIES:

Emissions certification budget control: coordinated budget allocation on a power train/component basis, oversaw eventual consolidation of engine engineering budget

due to EPA Exhaust Emissions Standard stability. Included frequent presentation to top management, and continuous contact with federal (EPA) and state (CARB)
autorities.

8/83 7/84 FORD MOTOR COMPANY David Brockman Power Train Grade 8
. | Dearborn, Ml | Program Manager | Planning Planning Analyst -1l
DESCRIBE YOUR DUTIES:

Corporate Average Fuel Economy (CAFE) Planning Analyst; reported CAFE status (monthly) to top Ford management, calculated CAFE effects of individual component/

Corporate planning actions, interfaced with Legal, Government Relations, Engineering, etc. Extensive computer operations and data base management duties.
(Promoted/moved to Chrysler Grade 9 position upon completion of this assignment.)



PERSONAL INFORMATION PERSONAL HISTORY RECORD

Start with your first significant job and List your work experience to the present time, include
LAST NAME FIRST NAME MIDDLE INITIAL military service. This information is a basic tool in Chrysler’s efforts to promote from

within. BE BRIEF BUT CLEAR. Give the full title of each position held (Assembly Supervisor
instead of just Supervisor). Use department names rather than numbers; indicate what you did
or do by describing such things as products, processes, areas of responsibilities, supervisory
experience, programs administered, machines operated, etc.

Sheridan Paul V.

EXPERIENCE RECORD

FROM T0 NAME OF CHRYSLER FACILITY NAME AND TITLE OF FOR PERSONNEL
MO/YR MO/YR OR FIRM NAME AND CITY IMMEDIATE SUPERVISOR YOUR DEPARTMENT YOUR JOB TITLE DEPARTMENT USE ONLY
7/84 7/85 ADVANCE PRODUCT DEVELOPMENT Frank Whelan/ Components Components

Highland Park, Ml Jim Hossack Planning Planner (MR-9)
DESCRIBE YOUR DUTIES:

Authored long range power train and chassis components business plans, represented Components Planning at Engine Components, Driveability Business Group Meetings;
assisted with Corporate Business Group Charter, coordinated Corporate Business Group Charter Meeting at MSU.

7/85 6/86 ADVANCE PRODUCT DEVELOPMENT Bob Eccles/ Product Planner
Highland Park, MI | Larry Turner | Advance Planning |_(MR-9)

DESCRIBE YOUR DUTIES:

Coordinate Power Train planning aspects of long range full-size truck product plans; assembly plant loading studies, dimensional/exterior theme and technical

features planning. Coordinated truck dealer visit program across all 25 sales zones. Assisted with composite materials implementation/investigation for full-size
trucks. (Double promoted to Grade 11 upon completion of this assignment.)

6/86 VEHICLE ENGINEERING

_ | Highland Park, Ml
DESCRIBE YOUR DUTIES:

Robert Horvath/

Component Development
| Jim Hossack

| Strategy

Paint & Anti-Corrosion and Body Structures planning for both current and advance vehicle products. Coordinated 10 year/100,000 mile anti-corrosion warranty issue

resolution; paint/color program, modular door, body components commodity planning, etc. Also assisted with office automation and manufacturing simulation software
evaluations.

3/87 DODGE TRUCK PRODUCT DEVELOPMENT
Highland Park, Ml

DESCRIBE YOUR DUTIES:

H.C. Von Rusten Truck Operations Program Planner (MR-11)

Co-author of original full size pick-up truck renewal Product Plan. Responsible for the Powertrain, Chassis and Electrical/Electronic systems for the 1992 Dodge

full-size pick-up truck. Truck Operations liaison to the Liberty Center for advance technical development. Extensive organizational and technical consolidation
studies experience during American Motors acquisition. (Promoted to Executive Grade 12 role upon completion of the assignment.)

9/87 JEEP/TRUCK ENGINEERING (JTE) Program
Detroit, MI | H.C. Von Rusten | Program Control | Manager (E-12)

DESCRIBE YOUR DUTIES:

General Jeep/Truck Engineering Office issues for Dodge Dakota (N-Body), Dodge Ram Van/Wagon (B-Body) and Jeep Grand Wagoneer (SJ). Interfaced with Manufacturing,

Purchasing, Product Planning to coordinate Engine, Body, Powertrain/Chassis and Electrical Engineering control and coordination issues in support of newly
formed Jeep/Truck Engineering organization.



PERSONAL INFORMATION PERSONAL HISTORY RECORD

Start with your first significant job and list your work experience to the present time, include
LAST NAME FIRST NAME MIDDLE INITIAL military service. This information is a basic tool in Chrysler’s efforts to promote from
within. BE BRIEF BUT CLEAR. Give the full title of each position held (Assembly Supervisor
instead of just Supervisor). Use department names rather than numbers; indicate what you did

or do by describing such things as products, processes, areas of responsibilities, supervisory
experience, programs administered, machines operated, etc.

Sheridan Paul V.

EXPERIENCE RECORD

FROM T0 NAME OF CHRYSLER FACILITY NAME AND TITLE OF FOR PERSONNEL
MO/YR MO/YR OR FIRM NAME AND CITY IMMEDIATE SUPERVISOR YOUR DEPARTMENT YOUR JOB TITLE DEPARTMENT USE OMLY

4/88 3/91 | JEEP/TRUCK ENGINEERING (JTE)
Detroit, Ml R.G. Kurowski Engine Engineeri Program Manager (E-12)
DESCRIBE YOUR DUTIES: - i e

1989, 'I:WEI .-,_md 1991 Dodge Truck Gas Engine Program Manager; 1989-199X Cummins Diesel Engine Program Manager. Responsible for engine program quality, driveability,
and durability; engine program prototype build coordination. Interface with Vehicle Development, Product Planning, Purchasing and Cumins as Jeep/Truck liaison
for engine design/development groups. Included emissions development and certification programs coordination. Participated on initial alternative fuels

(natural gas) investigations. Extensive product launch and outside engineering design and development management experience.

3/91

Present| ADVANCE PRODUCT DEVELOPMENT

| | Auburn Hills, MI
DESCRIBE YOUR DUTIES:

General powertrain/driveline and body systems issues coordination on Chrysler Town & Country, Dodge Caravan and Plymouth Voyager minivan products. Includes CAFE,
Emissions and other government regulations compliance strategy formulation responsibility. Proposed and coordinated natural gas fueled minivan vehicle prototype
builds; included extensive interfacing with Argonne National Laboratories, American Gas Association, Natural Gas Vehicle Coalition, Chrysler Fleet Operations, etc.
Coordination of body-in-white theme selection, exterior ornamentation and ongoing body systems issues. Member of the Minivan Product Strategy Team. Chairman

of the Minivan Complexity Team. Chairman of the Minivan Safety Leadership Team. General 1996/1997 product plan development participation.

R.A. Minter | Minivan Operations

| Program Manager (E-12)

DESCRIBE YOUR DUTIES:

DESCRIBE YOUR DUTIES:

DESCRIBE YOUR DUTIES:
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